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- DEPARTMENT OF PERSONNEL (A-&r.~11)

' NOTIFICATEON |

_ Jaiﬁgr,_ﬁpri1j24,-1974.

N, F.ifil -éppttg. {A—II)/67:4_In exércise of the powers

conferred by the praviso to Article 309 of the Coﬁstitutton

2f India, the.'GaVtho? af Ragésthan hereby makes  the.

. . in,. and

the sonditions of Service of persons appointed to the
Rajasthan Excise SErQifEstﬁéneral Branchi,'namely AT

Tollowiﬁg'_Rulés'regulating'tha'recruitment_tO-posts

THE RAJASTHAN EXCISE SERVICE (GENERAL BRANCH) RULES, 1974.
PART-1 ~ Ganeral
1. Shdrt.fitlé and commencement - (1) These Rules may be

called the7ﬁéjasfhan-EXEise SerVite (Genéral'Branch) RUIES;
1374, | o - | |

I3 They shall'come_into-farée.at ofice.

C 2. Definitions - In these crules, unless the context

othervise requires -

Cas “Appointing Authority” means - the Government o f
 Rajasthanj ' . '

Lb!’:fCOﬂmiQEiOﬁef" mEaﬁE tﬁE Ex;isé bommissidner,.Rajasthaﬂ;
(uJ_;“Co.ﬁitféE" mééﬁs'tﬁé Cpmmiftee refefred tc.in ruiE:H ¥
!uJ__“tDmmiésionf" mears  the Rajastﬁan Public Service R
B ”:ﬁmﬁmiseion; ' o ' ' ' '
;‘\I,J . ."Gi:werﬁmeﬁ‘l;“ _ ﬁreans .Th'é' Egyér.nméht c-f Ea_;iaﬁthar;.
Contda ...
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Note :

--f"Equi'va-ler_it -post" means a past ¢arrying similar nature

af’d@fies ahd respmnéiblify:and identical-time.scéle of

pay;

“Hember of the Servicé"'meanS'a person appointed in a

5ubstant1ve rapathy tm a post in the Sefvice under the
_pvuv:s;onsf-of these rules or. the rules or  order
_Supersededfﬁy these rules; -

"Schédﬂieﬁ means the Schedule gppended to these rules;

'QSubstantive'_ﬁbpdintméntﬁ"-_méans,én' appeintment made

under the provisions of theée rules to é  substantive
vacancy after due selectiﬁn by_any_of ~the method of
rEt¥Qitmentfprescfibed"under_theae_ruleé and includes an
appointmgnt:_on prabatiﬁn-p?-aé_prubationer followed by

sonfirmaticn of the caompletion af  the  probationary

.periad;
State means the State.of Ra jasthan. .

”“Servica“ '-“Experiehce“ wherever prescribed in these

ruies as a candition far promot10n fram one Serv1te to

Canmther or within  the Servxce_frum ona cateaory to
arcther  ar  to 59n1a? pnsts, in:the-fase of a persan .

helding a lower pugt elia1ble fcr promat1on te  higher

posi shall inctude the perlod for which the persen has.

'cohtinuUusly _warked an swch lower past after'.ragular

selection actdrdahue u1th_.Rules promulgated  under

prgvigojﬁﬁ'ﬁrtic1é'309'af the Const1tut10n of Ind1a.

#béencé duriﬁg_ éekviﬁe B.Q., ﬁrainiﬁg, leave and
deputatiun. whizh are treated as ”dﬁty" under - thé
' Fajasthah Service Rules, £95i sﬁall also be counted
- as  5ervicE for computing - minimum experience ar

service reguirved for pramotions”

“Year means “The Financial Year'.

ftmntd.... 2,




3__speulflmo in: rolumﬁ 2 of . SChEdule L~
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< interprefét{oh -~ Unless thé-ﬁdﬁtext'otherwise reguires
tne Rajasthan ueneral Clauses Act, 1955 (Ra;asthan) fick 8 of
19557 sﬁall apply for the 1nterpretati°n of these rules as it

;dgplles.far the_1nterpretat:an of a RaJasbhan Act.

”_an'-n— CADRE

4. Camp051t1on and strength of the 59rv1ca = (1) The nature

‘of posts included 1n aarh category of the Serv1ce shall be as

Lo

(2y The strength of posts in each category of the Service
shall be such as may be detéfmined by Government, from time
t> time 11— ' ' '

| Provided that --

ca) the ~GavE?nmenf may create any' post, bermanent ar
temporary, from t1me ta time, as may be found necessavy,
T A&NC May. abolish any such post in the like manner without

thE?eby_ent;tllng any person to any compensation;

(b tHat = the Government may leave unfilled or hold in
abeyance oy 'ébolish' v ailow"to lapse any post,
permanent ar tempcrary, Cfrom time to time, withnut

thereby ent1t11nq any persan to any uompensat1on.

rz) Such number of pcsts af Distriet Excise folcefs as may
' pe determingd by the havernment, from time to time,
_shall " he sncadred in the Service except that not less

- thein 4 peosts of Dlﬁtfltt Excxse Ufflcers shall be in the

' Bevvize',

S. . Constitution of the Service - The Service shall consist
Cif - |

ray  all  persons  récruited':tb'-the_ Sarvice befare the

commencanant of these rule; and

| Contd.... §§
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conmencement of these rulas; and

(:1 . all persons recruited to the Service in accordance with

- the pfovisions of these ruleé.”
PART-ITI - RECRUITMENT -

6.  Methods of Recruitmemt =-— (1) Recruitment to the

zﬁmfvice, after the commencement 6f:£hese-rdles-sha11:be made

by profotion (p aaccrdanca w:th Part IV of these rules

PFrovided - _ _ _
<11 that :ﬁothing in these rules shall preclude the
Government from appaxntlng ‘Officers who ware immadiately

before 1- 11 1956 in the emplaymant of pre-recrganisation

R S S el

States of Ajmer Bambay 4nd Madhya Bharat to suitable
posts spetlfxed_ in Sghedule Iin aruordance with the
(directions) governing the_ integration of their

services;

Y. that if the Government is 53t15f1&d, in consultafian

[ 3

with the Commission, that suitable persbns' are not
‘available for appm:ntment as Assistant Exc;se foicerg:'
promotian - 10 A particular year, the vacancies may be -
filled up Dy appointing on daputat1un, an officer from:
the Rajyasthan Tehsxldar Service, prav1ded that he bhas

'mpleted at least fxve yeara serv:ce as a- Tehsildar;

3 fan théf 'the persons uho were appointed to the past;
1ncluded in Schedule I in ad-hoc/efficiating/temporary
pasis béfgre_ifi 1972 ahd were working as such on the
date these rules come inta farce shall be screened by
the dnmmxttee referred T ih'fulé 11 fﬁr adjudging their

fablllty on the poats held provided in the rules ar
the presarlbed qual;fznat1on on the basis of which the
'_uwraona; were selerfed fmr- ad*hoL/affxc1at1na/temporary

'.E:n':nn_td. o o £1

@mpa1ntment_:
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Frﬂvxded that 'a persan appoxnted on - an ad-hoc basis
shall not ‘be entitled to screen1ng for a post hxgher than to

’uhlwh- he was initially appoxnted,_xf a person ‘senior to  him

R lﬂwev post Wwha fulfilled qua11f1cat1uns prescrlbed for the

S past was erther not given such ‘ad~hoc appointment or is not

-TlﬂfltiEd to screenlng under th:a rule-'

N :~'aen1ur1ty faor thls purpose will be determined in each

o category ac-ordxnu to length o# cnnt1nunus service to a
prst  held by the person conrernad on the date referved
to above,

_ib1 ﬁppalntment ta the pests shall'be'made by Government .on

Cthe basis of the. rerommendatxons made by the Committee.

CFyeovided further that tHe Commitﬁée-appointéd dndér these

‘rules 'fof. adJUdalﬂg suxtabxl:ty by screenlng gither as . an
axception  of general methmds of recruztmant or as initiél

tonstjtutian  of Servicg, Mmay ex-grat:a racommend, if any of

the  emplayees with more than three years' of servieca on  a
moet for which he is to be acreened is not adJudged'_suitabLa
and .1f -thereafter has no right to be appoznted on  a lowef_
prast, for such lower post being offared to5 him by absarption
PaYe *hereupwn such - employee shall be treated as  surplus.
amglnyee under ‘the pYuViSIDnE of the RaJasthan Civil Services:

=Absurptxon af Surplus Personnel) Fules, '1969_'and Euﬁh

anployee  may be absarbed on the lower post  on - the

r@rummendatxun af the #Ommxttee sub;ect o such condlt10n5 as

may Le lard down by it.

IRy Fa ru:tment to the. 5erv1Le by the aforesald mathad shall

b maue in sush. & manner that the . persons appeinted to the

mﬁkxl-m by - each: methud o not at any time Q‘CEEd the.
pw».wntaqw laid down in the rules/§uh9dU195_'°f the total

C R i e vy b rpnqth as .sarm: t]_r‘-r\ad tor ean h ratEGC‘Fy f'l"OH'l time e

Ep e

Cantd;f... :5
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. RECRUITHENT, ﬁPPBINTHENT PRDHDTKON, SENIORITY  AND
LDNFIRMATIDN ETC. OF A PERSON WHO Jorns THE ARMY /ATRFORCE/ -

" NAVY DURING AN EMERGENCY. :-

'thuifhétaﬂding_ anything contained ih. thase rules the
-.véﬁ?uiﬁmént, '; appoxntment promotlon,__'_senidrity : aﬁd
E-Onf1rmat1on etc. of a perann wha joins the Army/Air Force/
_Navy durlnc an Emargeﬁcy shall be regulated hy such ”orders
':and 1nstrurtzons ag may be 1ssued by the Government from time
e - time pravxded that these are. regulated mutatis mutandis
Caccording tq the 1nst?uct10n 155ued on $the subject by the

quvernment ot Ind1a.

.8. Raservatxnn of vacancies for the Scheduled Castes and

the Scheduled Tribes —— (1) Reservat1on of vacancies for the
Scheduled GCastes ane the Scheduled Tribes shall be in

'aﬁrmrdanre wlth orders af. the Bovernmant for sueth ?eservat1nn

in force at the time of_prcmotlon

(z)  The vacancies S0 reserved shall be filled in by’

-Sen1ﬁr1ty fum-merlt and merzt..

Caﬁ ' In f:llxna fﬁe Qacahcies sc rese?vEd  the eiigible

candidates whis are member of the Scheduled Pastes and the

: _S«heduled ;vxbes shall be cansidared for appalntement in the

urder uhx'h the;r names appear in the list prepared by . the

.Deaartmental- PrmmUtxmn uomm1ttee irrespacktive of their

relative rank. as compared u1th ather cand1date5.-'

U ﬁppalntments shall be made 5tv1ct1y in accmrdance uzth

the rosters pres‘rzbed separately for d:rect recru1tment _and

promaticon,  In the event of nan—ava;lab1i1ty of- the_ el:gzhle

and -suitable randidates amonost Scheduled " Castes | and

ﬁchedﬁled 'Tfibés,:as-the cage may'be, in a pa?txcular year,

the vacancies sn .reserved for them shall be . f11}ed im
acvordancs with the normal pro-edure and an equivalent numbey

o f addltlnnal vacancies shall B reserved in ‘the - suhsequent

f“ér Suin of the vacancies which remain so unftllsd shall be

cried frruard to the Eubsequent three recrultment yearb in

Chaatal oand thereafter aush reservatlﬁn uauld Iapes :

6

uantd,...
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. Provided that there shall be no carry forwa?d of . the

Qaranfles 1n pasts ar class!;ategory/aroup of posts in any

cadre of Service ta uhxch prom@tlons are made on the bas:s of
merit alane, under these Rules...'"

9. beter@in&tibn;6f Vac&nt£§%ueH:*(1)_(a) Subject to . the

Drovisionsf_qf _fheselﬁuleﬁ. thé Abnointing Authcrity  shall
determihe on  1st April every “year, the actual . number of

varancles ﬁuLur1nq dur:ng the f1nanc1al year.
(&1 Nhere & pOEt is to be f111ed xn by a sxngle aethod
as pr95ur1bed iR the rule or Srhedule, the vacancies s

determined shall be flllad in by what mathcd.

fe Where a post is to be filled in by more  than  one

methmd as prescribed in the rules. or - BSchedule, the

' app@rtianﬁent of .vacancies, determined under clauses (&)

abwve,_-to7 each_su:h_methnd-shailzbe done maintainih§ - the

prescribed -pfcpof%iqh far. the over -all number  of posts

already filled in. If'aﬁy frattioh*af f&t&ﬂti&ﬁ is left

ever, after = appart1onment of the vagancies in the Mmanner

mres-rabed above, the . same shall be apportzoned to. the quota

e f V&FlIUE methods presrrzbed in a contlnuouS' cyeclic worder

.'givzng pregedenue:tﬂ_the-prpmation quoto.

2 Thig® ﬁppuxnt1nq Autharzty nhall also determ:ne the

vazanoies  uf ear11ef yEars, yearu19e thuh wera, r9qu1red to.

-he ‘illeﬁ in by prumatimn, if such_,vacanc1es_,were not

dafnrmlnad and fllied earller in-thefyear in which they were

“equlred-tu be fllled_in,
PART IV - Proceﬁuréyfor'Rgtruitment by Promotion.

| Ellglblllty and Criteria f&r' Selection -~ (13

1G.
|Select1un for) h:qher posts shall Le made { by Seléctiun1 
trictly an the b3515 of merit and g the basis of 59ﬁ1nr1ty— 

cum-merit 1o ﬂ?ﬁpuftlﬁn e f 1.4
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Provided that if the (Departmental Promotion Committee’ is
‘satisfied that suitable pevsdns arg not available - for

- (Seledtion) by promotion 5£ri£t}y'nn the basis of ‘merit  in

parti-ula? year, appaihtmeﬁt by promotion on the basis of

sen: rzty~Cum-merit may be made in the manner as speczfzed in

~these rules,

2y, Tre parson enumerated in Calumn af.Schedule I shall be

eliglble,_ for  promation to pcsts spe.1f1ed in__column 2

"5Lib_j9u:t o i

€1y . Their pdssess1nq the minimum qualification and
EApEflﬁﬁlE on the first day cf ﬂprll of the year of selection
as specified in Column 5. .

Explanatihn“:~-1n case dirvect recru1tment ta a post has ' been
made earlier’ than- reqular selectimn for promotion in a
pa?tlkUIaY year, such of the perscns, who are or we?e
elza:ble fav apgomntment Lo that post by poth the methods of
recruitment and  have been apppznted by direct racru1tment

first, shall also be considered for pramotion.
(il .Deleted

11, Procedure for Appc:ntment by promotxon - (1) As s00N 'as
the Gppalntlna ﬁuthar1ty determxnes ghe number of vauanc195_
under vule 3 and ﬂecldes-that a certa1n_number of oosts are |
required to be filled by promatiﬁn, it shall prepare a -

carregt  and CUmplete llst contazn:ng names up'tn five times

" the number & f vacangles ot wf senior most persons  who are

qualified undef. these rules for pramotxan on the basis of

5en1or1ty—'um~mer1t sr on the bas:s af mar1t of the class @ of

" posts conrerned

(F)  Deleted.

PRy A Conmittee consisting ~f the Chairman of the Comnission
wy & nember theresf num;na+ed by him as Ihairman, Se-retary
LY ..»ernment 1n—-harue Excise Depatr tment (or the Boecial

e ratary  cdncer ned Areminated by him? or his representative

Contd.... %
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'1ut belnu the rank of Deputy Secretary, Spec1a1 Se;retarykand'

'the'-uommlssloner, shall ronslder the cases of all persons

anluded_xn the list referrad to in submrule (1) interviewing
suizh  of them as xt may deem necessary and shall prepare

separate lists zantaining names of suitable candidates to be

fprnmutmd- on - the basis of san10r1ty cum—merit and merit

respertzvely upto one and a half tzmes the number of posts to

be f;lled in on the_respective basis.

' P ovxded that in. nase any member or member setratary, as

_tha CASE may be, con5t1tut1ng the committee . has not been

_appmin%ed €t the post conterned, ‘the offlcer ‘helding charge

o f &he'past for the time being shall be the member or member
secretary, as the case may be, of the committee. '

(4 The néﬁes of'the candidates seletted on the basis of
sen1hr1ty-cum-mer1t and merit shall be arranged -in their

'respautive-llsts in érder of saniority.

(g The 71isté p?epéred by Ehe;Committee shall be sent by
them to the Appointing Autharity. ' '

(,

1]

?' I pﬁs?a uf A5515tant Excise Officers ‘shall be reserved
=T ﬂppﬂlntmenf from. amongst ﬁsulstant Publxc Prasecuters wha
have out in 5 yea?s of service ‘and have passed the prescr1bed

examlﬁatimn} The Committes. constituted under sub=-rule (3

Cabove Shali; o the hasis of mer1t and 5en1ar1ty—uum-mer1t,

_ sElect f?mm amcngst them as many su1table persons is the

numbef ot vagancxes in the promotlnn quota are reserved under
thlS rule._The anmlttee shall arrange the names of persons
aeleLted in the ardevr of sen:av:ty and shall submit the list
ST the Appo:ntzng Quthor1ty toqethev with the Character
Full;, the Fersonal FllEE and cther _Lnfnrmaticn cansidered
relevant by the Coammi ttee ?elat;na to the persons ﬁelected as

Alws of those superseded, i f any .

_.Coﬂtd. [ q _
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(7 Hhefeaccnsuitatfwh:uiﬁh the Commission is'nacesséry the

"liéts_'pfepared-'in _éftd?dance{with:subwruie:'(3) shall be

Torway ged to'the_CQmmission by the Appointing Authority along

with Donfidential Rolls and Personal Files of all officials
whisse "names are \1nd1cated in the lists along with
Cornfidential Rolls and Personal leea af all offxcers who are

Dropo;ed tQ be.supe;sgded by the.Comm:ttee.

TS) The Commzssxon shall cons:der the lists prepared by the

Committes alang g1th,.cther dpcuments .recelived from the

Appainting Authority and unless it considers it necessary . to

make any; change_in_the_1ists.received from the Appeinting

_ﬁgthnrity"_ghall -senﬂ the lists duly apprbved to the

'ﬁppainting Autharity alunn uzth the charges if any, proposed
“and the'Appcxntzng_ﬁuthmrlty, after taking into acceunt the

temments  of the;cbmmissian, if any, may approve the lists
finally with such modification, as may_ih his opinion, - be

;ust and proper.

(B=A) The names of thé'pérsoné included inn. the two lists

- firmally .éppfcvéd by the ﬁppclntzna Authorlty shall be re-

arranaed in arder of 5en1ar1ty.
gER _ﬁpboihtmeﬁt_éhall_be made by the'_ﬁhpointing Authority

taking - persons out of the list finally approved under the
preceding sub~rule in crder in which they have been placed i

the list, till surh lzst is ewhausted

CLed Fgr purpose uf determ1n1na the number of vacancxeg to be

*:lle an e1tber ha515, the fVIllf ovder shall be fcllawed

fhe first one by merityg.

Fee mewt twa by seniarity—cum—merit;

e next one by mer:t;

S e meut twa by seninrzty cum— mer1t-

'_I'ii_n:'z-'u'-jrn'. le tiﬁ be repeated
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11~A.  ‘Revised - Criteria, Eligibility and Procedure for .
Prpmdtion' to Junior, Senior and other posts encadred in the

Service - (1) As soon as Appointing Authority determines

the number of vacancies under rule vegarding determination of
vacancies of these rules and decides that a certain number of
posts  are rvequired tdfbe'fiiIEd in. by proemotion, it shall,
sub ject to provisions. cf sub-rule (91, prepare a correct and
complete 11st of ‘the sen1or most persons who are e11g1bla and
quallfled . und5? rules- for promot1on on the ‘basis of

Senio rlty*rum-mer1t or o the ba51s of merzt to the class of
pos+5 concernad, P

() The . parsons enﬁmérated in Eolumn § uf the relevant éolumn_
regarding "past frcm which promotion is to be made“ as the
-case may be, of the relevaht Schedule shall be eligible for
promotimm to pasts_speclf;ed aga:nst them in Column 2 thereof
te  the extent indicated in Column 3 subject to their
deEEEing minimuh'dualificatian and experience on the first
gay af the month of April of the year of 'selection as

specified in Column & ar in the relevant Column regard:ng

: minimUm quallflcatlnn arid experzen:e for . promot:on, as the

case may he.

L) N p9rsoh shall be. cansidered for first promotion in the

Service unless he is substantiyaly appointed and cohfirmed'on

the lowest post in the Sevvice. After first promotiem in  the

- Service, fiar. Sub59qu9ht pramotions to higher posts in the

Service, & person shall be ellgxble it he has been appointed
En such post from whizh prometion is %o be made after
seléctimn in"acrordanre..with ‘one o? the mathods- of
rEIruztmenf under any Service Rulgs promulgated under prov;sa

to Article 209 of the Lanstltutzon_nf India.

Prowvided thaf far fivst promotion in  the service if

number  of perscons. substantively appointed and confirmed on

the lowest post, egual to the nuﬁber af vacahcies, are: not
vuailable 'then.gergon'who.hévé been appointed to the lowest

s the service afteé_selection in accovdance with one of the

: _Contd,;a; : \‘
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% ilun  be Eligible_.if  they fulfil .mthér'-condifions of

]

ligiality.

kxplanation:— In case direﬁt'récruifment'fo a post has been
’ méde earliér'-thah regular selection by

promqtioh in a'pa?ticqiar.yéar, sucﬁ of the

"ﬁérsons__ who = are or were - eligible for_

appointment te that:bbét.by'both the methods

'i'wf' VECruitmeht, an& have been 'appo1nted by

direct  recruitment first, shall also be
' tonsidered”fpr pﬁdmotidﬁ. '

4 .

t&ﬁ Selectxon for promntxon 1n the reqular line of prcmot1on
frdm' the past!pcgts not 1nr1uded in Service to the lowest
mcﬁts ar 'categn?y of post. in the Serv1ce shall be made
wtrictly on the basis af merit and on, the bas;s of sen:arlty-'

chum~merit in the prqportzon af - 50:50:

erovided that. i the Cammittee is satisfied  that
_au1table perscns are nat avallable for gelectxon by-bromation
strictly an the  bpasis of merit in A particular year,
| miWrtinn by promnt1on nn ‘the basis of ”senibriﬁy*cum-merit

may be made ine the same manner as Spec1fled in these rules.

ST Sub;eet to the provxsxons of sub-— rule (73, selactio n for

promotion frnm the lowe5t p@st ar category of post in  the

“tate Service tu the next h:gher post or. categary of post in

G he  State Serv1ce and for all . pnsts  in the CBubordinate

Cwrvres  and  in o the H:nisterial . gervitces shall by made

Lslyictly on the basis af senxar1ty~cum-mer1t from amongst the

A BONE uho have passed the quallfy1ng examlnatlon, if any,

nv&ﬁcrlbed. undey these rules, and have put 1n ‘at least five

crwrs e sErvice, unless & d1fferent perlud is BFESIYibEd

Celaswhare  in these rules, on the. first day of the month of

o b s the year =1 SE1EJt1un on the post or <cateqory “af

Bt rams uhlrh 5elart1ﬁh is to bhe made *

fontd. ... |2
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,ﬁPQVLﬁed“that.iU_tﬁe avent nj.nbn;éQailabiltiy“bf the persans
wWith _thé kequisite,ﬂperiod of service of five years, the
-;ﬁ@mmitteéﬁ may consider the pefsohé'having léss than the
 ﬁrm$¢ribéd'  ﬁefind'_3af ~ service, if  they fulfil the

gualifications and othev conditions for promotion prescribed

ﬁieewhreré: inthase ﬁul&s,'and'a?Ejfouﬂﬁ_'otherwise ‘suitable

Ty promotjdn-mn tHe basis.Of~senidrityfcum—m9rit.

(6 _'Selectiaﬁ_ =14 ﬁ?omdtidnitoféll othar higher pOSfﬁz or
hzgﬁer categories of posts in the State Service shall_be made
on the bésiéfcf herit and on the basis of seninrity-cum-merit
in the:pfopartion'af_SO:SG:' | o

Providsd  that if the Committee is satisfied that suitable

peramn: are nat-availabl@‘for gzlection by promoticn stricfly

“wn the basis of merit in a particular yéar, selction by

promatican aﬁ_the basis'of'seninrity*cumemerit may be made in

 tne same manner as specified in these fules.

Explaﬁétion'b_ If. in - a servité, in any | cafego?y gf Post
“available fbr promation is an odd number then
far | purpoee of dete?mining the vacancies for
s@leﬁtidn‘ by 'prombtibn on  the baﬁis of
seni@?ify—cum—marit and merit ~ in the
.h?aportiuh-_of 90350, the fullawihg- cyeolic
Zr der. shall be folln@ed.: | '

The first vacancy be seniority cum merit; The

. subsequent vacancy by merit;

IThé'tycle“tu ﬁe'répeatEda"'
¢7 Selecticn for promation to the highest peost or  highest
:ategofies bf'pgst;-in the State Service shall always be made:

o the basis of merit alone @

Conrtd. ..  ..3)'
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|:)v1ded that ] . _
el in ﬂa” SErv1ce =1 Eraups or Sectlons thereunder; whare
 there are only two scales e, q._Junlor scale ~or  senior
scale _and there is only one promot:on then promation

shall be made_on the baszs of sen:or;ty—cum—merit alone:

(b oin A :ervxce or Grnups of Sect1on$ thefeunder, where
‘there are three_scales €.Q. Junior scale, senior scale
and _éelectiqn scale'and'fhere are_two promotions shall

be a¢ umder -
‘1t - first promotien on the basis of seniority-cum—merit;

(111 sacond promation bﬁ'the_basiéfof seniority-cum=-merit and
 merit in ‘the propovtion of S0:150;

t¢)  in Service or Broups or Sections thereunder, wheres there

care moré than tws ﬁrambtiohs'fheﬁ-first pramotioh shall
be - made on the baElE af senlovxty-rum*merlt alane and
prammtluns to 5ubsequent hzqher posts shall be made on
the basis of -sen;arlty-;umfmer1t--and _merlt in the

Iprgpﬁrtiuhﬂgf_50=50.ax:epf td the highest post;ﬁ

Frﬁv‘ded further that rif the Fomm1ttee is satlsfled that
su1table 'persons Care nat ava11ab1e for 5919ct1mn by
Drwm*tlﬂﬂ o highest. post/posts str;ctly on the basis of
therit ,;n_a_partlcu;ar year,'select;on by promotion. te
fPighest post/posts aon. the bas;éiof Seniarityhcumﬁmévit-
may_.bé made ih tﬁe séme'méhner as'specifiad "ih these

rules.’

rnw_ Oﬁlmtéd;

S planatianis  1f any doubt arises absut the categorisation

5f the post as the lowest, next highar oF
higheét pst im the:Servicé, the matter; shall"
he referred to the Boveroment in  the

Lo f.Deﬁaftmehﬁ_ o f Per;onhal'_and',ﬁdministratiye

Eantd, ... 'if
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Hefofmé-uhcﬁe detiéion_therebﬁ shall be final.

r

NS FE The'-Zohé' of consxderatxon of  person eligible for

mfﬂmotléh-shall be as under 1*'”

(iy HNumber of Vacancies Number of eligible persona
S ' to be comnsidered. '

tad  for ene vacahcy  Five eligible peracns.
Lb)iﬁfb?,twagﬁacéhtiés ' Eight eligible persons.
L) _for'thrEE'vacahcié;' frTén.eligiblé_perscns;
(dy for four ar move - Three times the number of
Qa&aﬁﬁieﬁ . '  - vacancies}

(ii) Where, the number of eligible persons for pr&mation

ko higher past iz less than ‘the numbar specified abnve, all
'the pETSONS SO el1g:ble shall be tansldered.

(llil Nhere. adequate number . uf the candidates belonging

S b the Scheduled Castes or the Scheduled Tribes, as the cases

May -hg, are not available uzthln the zone af 'consxderat1an

' sméﬁ;fied amave,-the *ane uf cons1derat1ﬂn may be extended to

tiwve tiheé- the number Df vacanc:es and the.:rand1dates

'nelmnqxna to the Slheduled *astes or the Schedulad Tribes,'as

tha case 'rﬁay_ be tand Aot any Dthet’} coming within the
wetended ﬁnne of runslderat1mn shall aisg_ be considered

waa1nst the vauanh1es reserved for them.

Ct1vo qu'the highest_pdst in a State Service -

. _*A* af  prometion  is from one category of post, eligible

Cpersons  upto o five in nrumber shall ope considered - for

promationg

VMJ: ffﬁ Q?imwtlun 15 frﬁm d1fferent rateuorzei of hosts in
'thw Game pay srale, el1q;b1e persons upto two in qumber-
fram mach category =f pﬁets in the same pay srale shall

Tl cadoadered for prﬂmutzun,

.Contd;.... |£~



if -prqmdtioh is 'from'differént'-uategorxes of posts.

ca?ryina d1fferent pay scale, el:glble persons in  the

'_hlgher pay scale shall ‘be considered for prouotion first

and if Mo suitable person is available for promotion on

the'basis'qf merit in the higher pay scale when only the

' 91191b1e 'persoﬁs3of'bthek'categcries of posts in lower

S 10y

pay scales shall, be. consideved for promotion and so on

sc. forth The zone of cOnsideratzﬁn for eligibility in
thHis casa snall be 11m1tad to f;ve senior most eligible
per5uns in all. '

Excémt.as-othé%@isé express1y'prqvided ih;this rulé, the
cpnditions'of eligibility for pkcmotion; constitution of

the Lommzttee and procedure far selectian shall be the

same as prescr1bed in these rule.

RS

(a) The Committes shall ;ansider_the cases of Jall the
ceniar-most persons who are eligible and gqualified for
promoticn ta the tléss of posts cancerned undér thesea

rules, and ghall“prepare a list wchtaining names of . the

' perseons fﬁund suztable on . the basis of sen:or1ty cum

e et ey e e i et

merit and / ar on the | baa:s of the mer:t, as the case

e T e

may be, as per the crzter1a fer promot:cnhlazd doun in

these Rules, . equal ‘ta the number of vacancies determ:ned

undey rale relating to DetE?minatlan of wvacancies of

‘these FRules. The list so pfepared7_an"the 'basis of

ssnicrity~cum-merit and/or on the basis of merit, as the

:_-ase may be, shall be arranged 1n the order of seniority

an the =ateany (=24 posts fram uh1ch selectlon is made.

(b3 The *umm:ttea shall_alsbrﬁrepare_a'seﬁaréte list on
the basis of seniarity-<um-merit ahd?or 0n_£be basis of
merit, as thé_--ase may be,'as pér -thé _ctiteria for
prometion  laid down in the rules, containing names of
persons  aequal to the number of persons selected in the
Tiss prDaYEd'IundéY () ahove to  fill temporary or
permanant yécanties;:which nay LCour ﬁubseqﬁently. The

list so prepared on bhe basig  of seniority-cum=merit

'C-Qlé'itd...;. ] 6



-andfdr3 =1y the bas:s af merzt shall be arranqed in the
_drde? af the senlorzty in the uategory of . pOEts- from
uhich.-aelertion .shall be made. Such a list shall be
reviewed and revised by the Departmental Promotion
Vommittéé' that meets in the subsequent year and that
such 11st shall rema1n in force £ill the end of the last
day of the ‘hext year oOF till tﬁezoépértmental' Promotion

. ommittee meets, wnlchever ‘ig earlier.

<c3' Sqth“1is£fsﬁa11 ne sén@,ta'fhé'nbpoipting Authority
gtﬁgethe? with  Annual Cdnfidehﬁial 'Repurfs/ﬁnnual
| Performahcegﬁppralsal Repcrts and ather Sarvxce Records
af. all the candidates anluGEG in the lists as also of

those oot selected, if any.

Explanatxon - For the purpose of SElECthH for prnmotzan on
the  basis of"mer;t, Jno perscn . shall ~ be
5eleutﬂd if he does net have "Outstandinq“ or
"Yery Soad" record in at least five out of the.
7 vyears' p?eced1ng the_year for which D P.CW
_ia_hgld?* : . . :

(11=AD IF-in any SUbsequent year, after promulpation of
tnese Hules, .va=anczes relating tq_any sarlier yeaf_.are.
detérmaﬂed-g'undE? ' sub*rule_-(2)  of: rulie relating. o
'déte?m;hatiﬁh ot valanc1es Nhth ware requiféﬁ'ta be .filled.
by promoticon, the Eepartmental Prometion Cmmmittee sﬁall.
considé? .the cases ©f all sueh persons wha would ‘have beeh'
eligible = in the  year: o uh1ch the  vacancies relate’

e 4 rade daefmwinal e e e time of the
DepartMEnfai Prqmatiun—unmhittee:is'héld and such promations '
shali_be cﬁvérned by tne criteria and proredure for promotxon”
as . was applalable_.1n the part1rular year to which the’
vatan»feg relate, and’ the. SEVV1re/ewper1en=e of an ithhbert
who  has been s9- pronmted, fdr promat1on i A hthET post'_for
any pe'lud durlnq whaich. he has not actually performed the
autias uf the pust e which he wauld have heen. promoted shall

be E_flAed at - *he pay 4h1=h he . would have darived at the

Ccﬂtd.f.; 1*}
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P S T prqmotimﬁfﬁuffnd*afréafs'5f“pay shall be allowead

IR S Tt ﬁbwarﬁmeht of'the: Appointing"hutﬁﬂrity 'hay

G 1w tfe review of the proceedings of the D.P.C. held
h%.uxa.l'uw'gr: unt'bf some mistake or grroy appareant on  the
I .."’_ .!ﬂtard oy . on cascount . of 'a_ factual grror

fﬁt;ni:aiiy nffﬁntzng the declsxon of the D.P.C. of for any
Eiigr @Hfflttwﬁt 'rmaﬁmna £.9. change in seniority, wrong
ﬁéiﬁ;miﬂahrwﬁ af Vaﬁancies;'judgéaent!directionnof any Court
v frikunel,  oe where adverse ehtries in the confidential
s v b af ﬁﬂ Iﬂﬂivtdual are’ EXpunged or toned down ar &
ﬂﬂﬁ#%ﬁﬁﬁﬁﬁ ' ﬁfliﬁ&ﬂﬂ on him is set aside or reduced. - The
ﬂﬁﬁﬁwr#ﬁﬁwﬁ Bt tﬁﬂﬂﬁﬁﬁﬁvtmﬁnt of Personnel and the Commlss1an
R ) @@mﬁgan&ﬁn iﬁ ﬁﬂﬂwcxatmd) shall always be_ obtaimed

H&!%i@ hﬁlﬁiﬁﬁ ﬁﬁﬁ mﬂﬁﬁiﬂg of the review D. F C.*

mjﬁh the Commission is necessary the

Q;C@mm1ttee shall be forwarded to
thﬁ @@mmt&d.,ﬁ iy b

pgenpnel TLieR ang Annua1 Lonfident1al golls of all the
HE P RO wiaee ﬁamﬂw_ nave been considered by the'
T ARAL LY ' -

e:hppoznting ﬂuthorlty alongwith the

Fb3t The iwmmt§Wh@h ﬂhall can51der the lists prepared by tne
Loy Uhes  alongwith other relevent documents received .
P Lhe ﬁppmint1nq ﬁutha?lty and. unless any . =hange 1is
-quminm1mu necessary, shall approva the lists. In <case.

R rummam.Lun runsxdder it necessary to make any chanae
G blie Viwts veceived from the Appeinting Authaority, it
w1 fatorm the'appointiﬁg'nuthorify of  the <changes
“hl;ﬁ@ﬁWd“.by it. After taL:ng into acenunt the comments
e #ummlégluﬂ, if any, the Appc1nt1ng Authority may
e e i Lhe l;sts finally.wzth suech modifications, as
T 1t5'mpinimn; be just and.groper and when the
'we~1ullwu muthnrzty 15 an authority subordinate to  the
' Hm»qfr the lists approved by the 1amm1551un' shall

P bed wnly with the appraval of the Government.

Contd.e s (D




st ﬁppoxntments shall be maderby the Appointing Authority

' :  f.~ta\1ng peirscns out of the lxsts finally approved under

the Tp?@cedlng sub-rule (13) in the order in which thay
- have begen . placed in the lists, till such lists are

wxhausted or reviewed and revised, as the case may be.

fif The dEdvernment may issue 1n5truct1ons for provisiocnally
dealing u1th prnmmt;uns,_appo1ntments or ather-anrillary-
‘marters 1n af eguitable and fair manner of persons  who

may be under ﬁuSDEHSIDﬂ, 0? agalnst whom departmental
._prmceeding-is under pragress, at the time promotions are
',ﬁansideraﬂ to a past to which they are el;gzble cr would

have heéﬁ”elxg;ble but fnr su;h_suSpenszon 2r pendency

e s

of sweh enguiry bv'broceedings.

S 1& The prov1§10ns of this rule shall have _effect'
notwithstanding anythxna to the. contrary contained in

R E T

any provzsxnn of thesa rules..

zilfﬁﬁ. Rastriction of proﬁations_'of persbﬁs for going
.promctians.-:— In case a person on  his appointment by
soemitizn to  the next higher post either on the basis of
S REN T ﬁempa?avy':aPQOintment av on regular basis o0 the
¢ cmiendation  of the Departmental Premstion Committee,
foregoes such an. appointment, he shali be considered éaainst
for anpoiritment by promotion only after a perlod of one yaay
tpeth  mn ‘the basis of uragent temporary. apr1ntment or  on
‘auilar basis, on the recommendations of - the Departmental

cwdtion Committeed;

CART Y~ APPOINTMENT, SENIORITY, PROBATION AND CONFIRMATION.

La. nup01ntments “to Junxor Woﬁta.:* 5ubrett to the pru»151nns
Fopude 8, agpointments o yunior pests shall be made by
cedgeninent on thé basis o1 misvi L, and seniar i ty— cum ;m_e rit -

4. Cddance 21th fthe procsduave Targ down 1A rule 11,

Contd. ... lq
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nlments to Senxnr Poﬁts
é. appoxntments to sen
all be made by t

he Gove

gf¢hfdancézwith“the:pr

by the Government from

g.
ﬁdm1n;strat1ve Serv1ce,
-1'_':1 '

the Pa;asthan Etclse h¢

@u?ﬂt1on.--

jﬁﬁtg to. senior posts. not enca

1 Subject to the provisions,

tor posts encadred in the

rnment on the bas:s of marlt_

ocedure 1a1d down in rule 11A.

dred 1n the. Servxce may
amonqst the members of the
Ra jasthan Administrative

Praventive fo:cers) Service

Appointment of screened persons  :- Appointment to
: in  the service shall we made by ‘the Appeinting
-§ﬁ%?ity. from ahongst the persons adjudged 'suitable under
ﬁﬁ_ﬁ of these rules. '
i, urgent Temporary Appointment - (1) A vacancy in the
iivzrc, uhznh cannot pe filled in immediately by promotion

ja¥ the rules may be f111ed in
§ﬁpneint1ng-
for

if an_Uff;cxathg
jaiule appointment to the

#;gwiﬁns.of_the§9'?ulesz

H
i

ﬁruv:ged uhat Eurh &N appazn

ind A per;nd wf one year with
'fo

shall '

b I”mmL:SIHH ‘Dnaurren‘e,

cusary, and be term
veral B osonouar . '

"y

¢ e?enf i f

'the

the
fﬂlfiliiha

In
“_g=
'%
_ pauz 1ty for prumnt

N,

requlir

11nr, hﬁvernment may, notwi

_pbst by promotion under

non-—.

uly reguired Lnder sub-rule (17

ny the Appointing Autharity
officer
tha

capa;ity”thereto_an

continued
to

1 nat be
¢ the

tment w11

sut referring case

where such concurvence 1S

1nated ‘immediately on 1iS

availability of suitable
faor

‘of

ements of eligibility
thstanding the condition

above,

ﬂwrwn general 1n5trunt1nn¢ for urant of permlsszon ta f111

; jacanzies  an  argent tempmrary basxs subqect ta such

%itionﬁ and . VES?Vittlyn% regarding pay and ather

% GAtL s as L E may dicect. Surh apnoihtments.shall Howavear,

% @i e £ o ConCurrence R A a2 Eqmmiagion aAs reguired
"%s %ﬁ@ sa1d sub fuié. | -

E Contd. ... ‘QO




Seniority :- Seniority of persons . appointed to be
st posts of the service or lowest categories of posts

of the G?GUp/SEuthﬂ (=} § servxce, as the case wmay be,

1 n determined from the date of confxrmatlon af suceh

ong tm the Eald stt but in respect of perschs appointed
prnmctlon ta other higher posts in the service or other

er uateaurxes af pusts in each of the ErQUp/SEftxon in

service, as thie case may be, shall be_determxnad from the

&t tmeir ?egmlar 5Eletti0n to such posts.

That the senicority. inter se of the.persons appointed to
_the s@rvice befﬁfé .uommencement of these rules and/ or

in the pruuass of 1nteqrat1an of the service of the pre-
Torganisatian Sbate o f ﬁJmer, Madhya—'Bharat or Bomhay 1S

the service of the State of Ra;asthan established by the

Btate Peurqanlsatlan Act, 1936, shall be determined

quified- ar altered by tﬁe Gerrnment.mn  an ad - hog

‘basisj

enat  the Seniority inter se of the persons adjudged
suitable under sub-vule ¢33 of rule 6 shall be
 d=tErh1ned' by . the ﬁppoihtinu . Authority  an. - the
recumnendatluns of the Lommxttee referred to in rule 11

‘on an oad hor basisg

that the persons SElELtEd and appolnted as a result of a
5@lec,1on which iz nzt sub;ect to rEVLEw and revision,
shall rank senior to the persons who are_ selected and

agpornted as a_?esUit-ﬁf'subsequent selection.

Seniarity intersae'mf persons selected on the basis of
=en1ar1ty—rum~mer1t T and  on thé-basis-uf maerit in  the
'5ame- sele|t1nn =hall be the same as in the next belaow

grade. -

Cdﬁtd..;. ELI




t4) Delated.

(S wgnat tﬁe'_-semm; mterse of _persons. appointed by
promaticn to a partxcular clags of posts on the samé-
date shall ‘be same as 1n the nett below grade, excépt in
sases nf continued off1@1at1on an higher posts when it

shall be 1n aceordance u;th'the length of such continued

cfficiatinn, p?DVlded that sueh mff:gat1on was not ad

e ST furtultaus

(&3  that if Lwo-mr more persons'are'aﬁﬁointed'asf Assistant

Excise Offxrers in the same years from. Excise inépéctors
_and ﬁsalstant Publlc Proseeutors, the persans appointed
from amangst the Excise Inﬁpectars shall rank senidr to

the Assistant public Prosecuters.

(77 Deleted

(8 That' if'a.randidate be1ona1ng ta the 5chaduled caste 7

scheduled trzbe is promoted to an immediate h;gher post
' qrade against a resevvad vacancy éarlier than his

:en1ﬁr general / Q. B.d..uand1date wh 18 promated later

o the said 1mmed1ate h1gher post ./ qrade, the general/

Q.B.;,' randidate will regain hls sehlorlty over such
Cearlier  pronoted. rand1date of the scheduled ‘caste [/

schéduiédrtribe.iﬁ;the_immediate Higher past'/ qrade.

1. Per1od of probatlon :—-Cih ﬂll persons appoxnted to the_

Sservice by d1re:t rerru1tment aaa:nst a-substant1ve vafancy

faviooVe ﬁ?}ﬂ?ﬂ':ﬁ'ﬂvHoutlﬁn for a per1od of two  yéat5 and
those _appg1hted to  the -servxce  by- pramotion /s special
sglectinn against a éubsténtive vacancy shall be placed an

prabation fa? a pericd =f one year.

Frovided that i~ v1) Susch of them as _haQe_ previous to

their appolntment by pramotlon'fspetial selection  ar- by

direct'.vecrultment'againztna aubstantiyé vacancy osificiated

'témo@réf}ly sn the peost whidh 18 followed by  regular

contd. ... 22~
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‘s-'elle"":t_ifn:%n may be permztted by the ﬁppmntzng Authonty to

aunt

5uch dff:-xat:nq ] s temporary__sarv1ce tuwards the

aeriod of' prmbatxun. CTHiS shall, howevar, not -amcunt 1=

invislve suuer:esslon of any senzor'pérson nr  disturb  the

arder of thexr preferenae in respect1ve qunta or ressrvation

in regrultment;

il

aﬁy Derlnd after such appolntment durzna which a

_gérsun- has been on. deputation on & rorresponding
or  higher post shall-cuunt-towards'the period af
prabaticn.s '
2y Duriﬁgf the.pefiﬁ af prabat1an spEczfled in sub- rule
(17, -eash 'probatloﬁer may ba requzred to pass guch
deparﬁmental Examination ‘and to undeyr go such trainlnu as
the vaernment may,'frum tlme te time, specify.
Explanatiun e In case of a person whe dies or is due L

vretire on atta1n1nq the age of Euperannuatlon the perlod o f

grobation shall be reduued s0 as tm end ane day earliest on

tHe

date immediately preceeding the date =f his death or

retirement from Government Service. The rondlulon of passing

S the

Departmental E«anlnatian :1h the rule regarding

zonfivmation  shall be doemed ‘to have been waived in case =7

death

17.

mrdeyr

v refirement.

~_ﬁé} Natwlthatandlnu anyth;ng cohtained in the rule 1f neool

-of confirmation ‘is 1ssued by the ﬁppolnting Authority

within a periad’ mf sin b ants, ~an employee appointed on

mpnrary iy nff1n1at1nq basis who hasg, after the date of nis

reuular rerru1tment by gither methed of recruitment completed.

3

parlnd o twa years aerx1-e, ar less in the case of those

apprinted by promctien where the perlod of probatiaon

prescribed 1s less, on. the post of a higher post under_ the

same Appointing Quthority v wauld have so worked but for his

deputatioh' oF training shall on the accurrance of  pegrman=nt
vaTancies te entitled to be rreated as confirmed if the sameg
C rapditions  as  are  prascribed under.  the Fules for the

E‘.n:-ni:d. ‘e Q3




sanflrmatinn uf a probatlnner are fulleled.subjéct ta..the

quata préscribed under the Rules and in aCuordance with his

semarity

P?ovideﬂ._"thaﬁ"'ifd the employee  has failed ta  give
satisfaﬁtion_ or-'nas: ndt:fulfi11ed any of thél_c@nditions
pres;ribéd-for thfirmation, suth:ae pa551ng of 'Gepartmental

Evaminatlmn, - tralnlﬂg or pramotxon"adve course etoc. the

'afmresaid‘perlud may be e%tended as prescfiﬁed for probatiqn'

2¢ under the FRajasthan Civil Service Departmental-Examinatiah

- Rules, LﬁSQ, and any nther Rules ov by ane year, which . ever

1= 1ongef; 1§ the employea- still falls to fulfil' the
prescribéd cmnditions. ar fails to give satlsfactxon, he  will

be ;iablé to bhe dxscharaed fyoan suuh pcst in the same manner

T as a’ probatxonar o reverted tm his substantxve ar  lower

pest, if ary, o Wwhich he may be ent:tled z

Prﬁﬁided further that e persun Ehall he debarred-_from_
‘anf1rmat1en after the =a1d per1ad of service if nn_ Y Easons

ta  thie . Qntrarv abnut the . satlstartovy perfﬂrmance ot his

BE"LE ol A are chmuﬂxcated tu h1n w1th1n the said per:md.

= Tne reasmna far Aot confivming ah employee raferred 0
in the EElOﬁd prav1sn tr_Clauae (a) shall in the case st &
nmn~qa-etted ‘employee, D€ als _¢mmedlately recorded DY the

‘Appointing: Autharity in nsS Servite prok and G R. file and in

the caze ot Gaz etted UfT1|E cammuricated to the Accountant
Gen~eral, FRajasthan and in his Conf&dent1al peport File. A
written -auknuwledngHt :hall be kept on record in all these

-

'Expiahation_;. 112 Paqular raurultmant for the ﬁu%pgsa of
o ' this rule ahall mean appnlntment after TEither
cwf L the methmd% ot rw-ru1tment ar  an initial

rmns*;kut1mn @f ﬂwFJIIE ih accardance. with. any

af thU.nWThIMW Fales mrnmulgated undey Ffuvxsnf

"._thMrt1ﬁLm_§Hﬂ-ﬁf thie lnntltutloh of Indla ar

R T L AL whipih no 3EFV1CE Rules exm ts,
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if :thé pdéﬁ5 -ére -Qithin_ the purview of
' Rajasthan :Public'-'"Servité - Ccmmissibn.
'_feCYQitmeht, in-cdﬁsuitatian with them but it
g_shall : ﬁﬁt iﬁciwde- an: Uféent _tehporary
gappalntment, ad hoc appointment or_officiating
promotion agaxnst tampora?y or-lieﬁ"vatancfés
;_uh1rh are. 11able to rev:ew rEV1sion from ye&r
LTI year.z In  case where the Service FRules
_zper1f1'ally permit épppinfmeht by _transfer;
sueh appoxntment shall be treated regular
E"récvu1tment_ if the appaantment tc'.the' pdst
from  which the offznxal Was transferred was
Caftey reqular retruztment. Persons who have
‘been made eliazble for substantive appointment
tuo alpast under the rules shall be treated as
havipg been reqularly recruited. o
.kxl) Fersons wha hold liern in another cadfe‘
éhali- e elxa:bla to be confirmed ander this
rule and they will be eligible to exerc15e 'én
optlon whether they do not elect  bto - be
onf1rmed on the expiry'uf two years f their
'temporary appaxntment wnder this rulé._In'_thé
_absence =f any uptxan to the - contrary, they
'éha}I'-be  deemed to have axgrcise option  in
 faV¢ur. ﬁf ecnflrmat1an undey this rule and

Ctheir lien on the-prev1nus post shall CEASES.

UnsatiSfattdrY'progreﬁs“durihg ﬁrobatioh £

It 't abpears Lo the ﬁppulntan ﬁuthar;ty, at'aﬁy time,
guring ar at the end of . the perlod of probat:nn, that a
member of the service haa nat made sufficient use of his
oppertunities' or that' he _has failed tq_ give
sa+1sfaut1nn.,th#'ﬁhpﬁihtxng Authority may re?erﬁ him to
the pugt held substantaw@ly by him 1mmediately'preteding

hmis appaintment, prnvxn@d he holds a lien thereon my . in

arher rase may fAisoharge mr_tarmlnate him from service:

.. e ” . .C'-:mtd.-..-..' 2{



perilod ol prubgtrénf_of any member of service by a
f'speciiied” ﬁérind  nat exueed1nq two years in case of

DE?SﬁDI appdinted' to a post-:n the_ Serv1ce by direct
-rE1ruxtment and Lhe year in ‘the case of rerson appeinted

- by promotion. / speL1a1 selection to such pn5t=

" F?@vidéd”fuftherfthat the.ﬁbpdiﬁtiné Autharity may
it it s think fit in case of persons belpnging to  the
-_Suneduled Easts er Scheduled Tflbe5, ‘as the case may be,

extend the per1od nf p?mbatznn by a per1ad not-exceedlng
one . .year at a t:me and a total extenSIUH not exceeding
Zthree year. S ;' e |

¢2) Notwithstanding anmything contained in  the  abaove

| proviso, _“dﬁviﬁg. .the period Qf-'ﬁfﬁbation, if a-
.p%obatidhef-is,placéé-undér suspension, or disciplinary
Droc§éding'are :ahtemplated'ar“started aQain5t him, fhe_
perx&d'wf'his prhbatimn may be éxtended tiil such pericd
the  Appointing  Authaority  thinks Sfit  in the

cirveumstances,

SR A probaticner reverted ar d:scha?ged from service during
or &t the end of the period of probation under sub- rule’

t1) shall hmt'be EHtiiléd to any“cﬂmpensatign.

19. Confirmation in certain cases i~ (1) Notwithstanding
anythihq‘ to - the rdnfravy Pnntained:inthe.precedinq rule a

pevsan' appuxnted to-a post in the Serv:-e temporarlly v on
uff1cat1na basis whn, after regular recrultment by any one af
‘the methads ﬁf re»rultment prescr;bed under these Rules, has
- ot been unnfzrmed within a per1od_ mf six months on
cambietion of a perivd of twu year-’ service-in_;ase' he ié
appmihtéd by direct recru1tment or within a periad o f 'one
vear's servxcé in irase he 15 appointed by prﬁmofion, shall be'.
sntinled _ta'bé treaté& as confirmed in au_a?danre with his

L-raty.-if;

Contd, .., . 26



(i} he has worked o the past =14 hzgher post undefr tha " game
ﬁp:nxnt:ng Authority or wauld have @o uarked Bt for His

desutation or. training;

f113 he fqlfilts uond1t1an5 as are prescr:bed -under' rule
relatlnq to nonfarmatxon subyect to the qucota preSIrzbed

.under theee Rules- and

Id;i)'permanéhfoacan;Y'iS available in-the_déﬁaftmEHt}

2y . if an employee referred te in sub-rule (1) above

failg to. fulfil the condxtiong mentloned in the said sub- 

.rule, the perlad mentxaned in sub—?ule 1) -abeve, -may be

vtendec as prESirled for a probatlaner undey the _Rajasthan
Liwil Carv1nes LDEpartmental Etamxnat1ons) Rules.. 1993 and

any m+her rules o by one year,: wh:chever is 1onger. If the
employee atill fa:ls to fulfil the rondmtxons mentloned in

sut-rule (i) above, he will be liable to be discharged  §?

terminated fram such post in the same. manner as & prabat;oner

Soar reverted to his substantzve;ur lower post, - if any, to

“which he may be entitled.

(I The empluyee referred to in 5Ub*?ule (13  above,

ehall Aot be debarred fraom. canf1rmat1on after the 5a1d perlod

of  servvice if  nG 'reasans_ tu_ the cxntrary - about the-

Eat1sfaL ury perfo?mance of his uark are cmmmunlcated to  him

iulthzn the 5a1ﬁ perad ﬂf serv1c9.-

(4. The‘jreasnns for not honfiwmiﬁg of any emﬁI¢Yeé

?Eférred- to - in sub-rule !13 abave shall he recorded by  the

“Appointing ﬂuthq?ity im his - Bervice Book and Arnual "

Ferformance Appraisal Report.,

Explanation 3 'tli"REgulak recruiEment for the opurpose  of

this rule shall mean i~

I:and;.éi 51’7.



_ (a .aﬁpﬁlntmEHt by exther method of rErru1tment &r  on
initaal -anstxtut;on of Servxhe in, accordance with the . Rules

made under the provxaa ta ﬂrtlcla 409 of. the.Constxtutlon' of

irdiaj

(ol appaintment ta the pasts for whlch Ao ‘Service Rules

"Eszts,'“ if ;thé pqsts' are w1th1n the purvxew- of  the

dem;ssion; revultment in ‘onsultatlanwlth tHems

Lz .appu1ntment by transfer after reguiaf recruitment

Qhére-thE_ServItE.Rules specxfxcally permit;

(dy  persons Who nave been made el1uible for substantive
appmlntment to a post under the rules shall be treatec as

having :een reaularly recru1ted,

Freavided that it ehall not include urgent temparary

a;pw1ntment ot mfficiating - prcmation which issubject to

review and rev151on.

il Persans wha hnld lzen on another cadre _shali _be
sligible . to be -anfxrmed Jnder thxs rule an, Cthey will be
.eligibie :tm exercise an uptlon uhether they do not elect o
be ;cnfzrmed on thE_Eﬁpry af tua yeafs of their tempavary
aapoxnfmemt und=r'tﬁis rule. In_the ‘absence of any option o
t e contra?y,;khey shall be deemed to héve ewarcised' cotion
1n o favaur af-rmnfmrmatlun under thls rule and their 1i9n on

the Drmv1ﬁus pﬂ5+ ahall CEAGE .

PART VI-PAY

. |
20. Scale of FPay 0= THe mrale af monthly Pay of  a . person
dpleﬂtEd to tHe puat im EEYVIlE 'shall he such ‘an  may
be admiss:ible under thie rule 28 or as may be san'tlgned'

by Government froem  badne to bime.



z1,

'Increments dur;ng probatxon g -h-'pergon ‘placed on
_probatxon. shall d?aw 1nurements in the scale ‘of péy

 adm1ss1b1e Tty hxm in accordance uxth the provxslans Cof

the Ra;aathan Servxre Rules, 1951.

_Deiétéd :

_hegulationé af Pay, Laave, Allowance, pensions etc.:-

Except fés"pruvxded in these rules the pay _aliaunceg,
pemsicn, leave and ‘sther cond:txmna of service of &

member o the.Sevv1ce.shall.be.regulated by &+ -
The Rajiastbhan frévailing ﬁllowance Rules 1971 as amended
fram time gm'fima; ' | o

The FaJasthan Civil Services (Unitfication of Fay Scales) .

Rules 1950 as awended from time to time.

The._ﬁajasthan- u1v:l Sefvic95 (Relaticnship .of  Fay

_Scales}'ﬁules, ESE as amended from time to time.

Thé_Rajasthah 1v11 Servires (tlaﬁs&f:;at1on Cantvﬂl and

_épﬁéal) Fules, 1398 as amended Trom tlme to time.:

The Eajasfhah_éivii-sérviceé_cReVised_Payj Pules 1961 as

amended from'ﬁimé ta time.

 The Raquthan.éervice Pules, 1351 as amenﬁed from time

s hoame.

The Rajasthan Civil. SErviees-rNEw Fay GSecales) FRules

1IET ag amended fram “time to time.

Ary . other rules  prescribing 'uene?al conditimns of
Servite made by the appraprzate-'authmrity under - the
.prnv15n +u ﬁrflule 0T nf the bOﬁStltUtan af Indlé; and

fioar the flme pruq n fnr-e.

.”Cﬁntﬁ.;,! ;Eq.



'prnv151ans nf thase rules. .

24.-<Remova1 of Doubts If-ahy daubt~avisé§frelatiﬁg to the
_}applluat}on,_zntermretatlon and scope of these rules, it
shall be referred.to_ﬁovernment in the Department of

Porgsnnel whose decision thereon shall be final.

25.  Repeal and Savzng t- Qll'vuIEs-and'ardeks in relation to

'matters hUVEfEd by these rules are hereby rEpealed :

Prnv1ded that any art1on taken under the rulas and orders SO

superEEnded 5hall ‘be deemed tu_have been taken " under _thé

26;. Power ta relax rules 1= In Exceptzanal rases whare the
Adﬁinxstrat1ve_Department of *he government is- satisfied that

omer§tidh.  =t  the' rules relatxng to -age or . vegarding

requirement of emper apee  for  recruaitment  causes - ungdue

hardship ih any part1rular case ar where the Govarnment ig of
the_oainlon thas it is nEIessary or expedxent to relax any of
the pvovisions of  these Rules with respect to age or
e«perzenre mfoany persans, it may with the uoncurren&e of the

Deoartment 'ofﬁ Fergontel and ﬁdm1n15trat1ve reforms and in

'Cﬂﬂﬁu;ta;luh w;th the tamm1551un by orders d;spense with or

relax the relevant QfJVlSlunE af these Fules to such extent

aﬂd'.EubjECtlto'QUFh_lﬁﬂdltanS as it fmay consider netessary

o dealing. wzth the cage in & Jugt and equ1table manner,

prhvided that Suuh rela»atlon 5ha11 not be less favouréble

than the pro v151uns already rohtaxned in these Rules. Such

:CESES_DT rﬁlaxatlun sh=11 be refarred to the Rajasthan Fublic
- Service | Lommission by | the Admzn:stratxve Depar tment

roncerned”.

* WM R R —
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SCHEDULE -1

S.o.  hawe of Post  Methot of recruiteens Post froa which prosotion - Minisue qualification &
' C L s te be wide o - experience for Promation

{, S N _ ..

Senior Fost. -

I By..cbalissionéff' ) 1001 by gromofion Bjstt._Eﬁcise : S year Experience on the

Distt. Excice officer o Officer (Crd. . post seationed in coluan
{57, Scale) '_.- ' Lo &ale) o ' 4 -

2. Bistt, E:c‘:sa--'n-f-f_ice'r_"_.'f__ 1001 by qrosotion - Asstt. Excise - 5 Year experience on the Post
| | Officer  in coluas 4 |

Juﬁior Past .

KN Agstt, Extise Dificer 1001 bf.prulotion Excise Inspector S Year experience oz the Post

| | frade-l ‘sentioned in colusn 4

ey



